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Postdoctoral Researcher
The Department of Environmental Science Policy and Management at the University of California, Berkeley seeks 
applications for two Postdoctoral Researchers. One will be in the area of quantitative social science and the other in  
mixed methods participatory research, at 100% time with an expected start date of summer 2021. 

Responsibilities:  

Applications are being accepted for those interested in either of our two focus areas: quantitative social science 
research related to wildfires and cannabis in California or an interdisciplinary research project related to tribal 
sovereignty and cannabis in California.

Wildfires and Cannabis: The post-doc will lead quantitative social science research related to wildfires and cannabis in 
California. Over the two-year period, the researcher will develop and administer a survey to cannabis growers in 
California to understand their interactions with wildfire. This will include conducting focus group research to develop 
the survey, using Qualtrics software to develop a web-based survey, outreaching to the cannabis community to 
increase rates of participation, analyzing survey results, and producing peer reviewed manuscripts.  Beyond the 
primary research activities of this project, the postdoc will be part of the Cannabis Research Center team 
(crc.berkeley.edu) and will have the opportunity to participate in other research and outreach as their interest leads 
them. 

Tribal Sovereignty and Cannabis: The post-doc will lead an interdisciplinary research project related to tribal 
sovereignty and cannabis in California. Over the two-year period, the researcher will develop a research program to 1) 
evaluate whether the policies and procedures being carried out by regulatory agencies tasked with implementing and 
enforcing the cannabis permitting process are consistent with Tribal sovereignty and self-determination and 2) help 
local governments be more responsive to tribal concerns. The post doc will be responsible for facilitating an advisory 
committee of Tribal leaders from across the state to provide guidance on the research questions, interpretation of 
results, and expected outcomes. They will draft peer-reviewed publications and other extension materials support 
adoption of project learnings. Beyond the primary research activities of this project, the postdoc will be part of the 
Cannabis Research Center team (crc.berkeley.edu) and will have the opportunity to present research findings at 
conferences and participate in other research and outreach as their interest leads them. 

Basic Qualifications (At the time of application):
 PhD or equivalent international degree or enrolled in a PhD degree program or equivalent international 

degree program

Additional Qualifications (By start date):
 PhD or equivalent international degree. The candidate should have no more than four years of post-degree 

research experience by start date.

Preferred Qualifications (By start date): 
For Wildfire & Cannabis 

 Degree with an emphasis in quantitative social science research.  
 Demonstrated experience with conducting research using surveys.  
 Familiarity with cannabis regulation or cannabis markets.
 Familiarity with best practices in mixed methods research including basic software tools for quantitative and 

qualitative research and analysis, as well as participatory research methodologies.
 Demonstrated experience in wildfire or hazard research. 
 Demonstrated experience with GIS
 Familiarity with data analysis methods and best practices for survey design. 
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 Enthusiasm for working in an interdisciplinary and cooperative setting. 
 Record of publication success. 

For Tribal Sovereignty & Cannabis

 Familiarity with California Native history and contemporary experience as well as general understanding of 
Tribal sovereignty and principle of self-determination.

 Experience conducting research with Tribes and/or Native American communities.  
 Experience working with researchers from diverse disciplines including community research partners, and 

ability to effectively communicate their work to a broader public. 
 Familiarity with CEQA and other relevant environmental and cultural resource legislation/regulations.
 Experience or familiarity with government-to-government consultation between Tribes and agencies.
 Enthusiasm for working in an interdisciplinary and cooperative setting. 
 Record of publication success

Appointment:
These position reports to Van Butsic. The initial appointment will be at 100% time for two years with the possibility of 
extension based on satisfactory performance and availability of funding.

Salary and Benefits:  
This position provides full benefits. Salary will be commensurate with qualifications and experience and based on UC 
Berkeley postdoc salary scale available at https://www.ucop.edu/academic-personnel-programs/_files/1920/2020-
postdoc-scales/t23.pdf

To Apply:   
Visit: https://aprecruit.berkeley.edu/JPF02909

Specific questions regarding the recruitment can be directed to Van Butsic at vanbutsic@berkeley.edu

This recruitment will remain open until filled. 

University of California Postdoctoral Scholars are exclusively represented by the United Automobile, Aerospace and 
Agricultural Implement Workers of America (UAW). The union’s (UAW 5810) website is http://uaw5810.org/. Details 
concerning your benefits as a Postdoctoral Scholar are set forth in Article 3, "Benefits," of the UC-UAW Local 5810 
Collective Bargaining Agreement (CBA). A copy of the CBA between the University of California and the UAW is located 
at: http://ucnet.universityofcalifornia.edu/labor/bargaining-units/px/index.html.

All letters will be treated as confidential per University of California policy and California state law. Please refer 
potential referees, including when letters are provided via a third party (i.e., dossier service or career center), to the 
UC Berkeley statement of confidentiality (http://apo.berkeley.edu/evalltr.html) prior to submitting their letters.

The University of California is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national 
origin, disability, age or protected veteran status. For the complete University of California nondiscrimination and 
affirmative action policy see: http://policy.ucop.edu/doc/4000376/NondiscrimAffirmAct. 
The department is interested in candidates who will contribute to diversity and equal opportunity in higher education 
through their work.
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